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Approved  Code  No.  44 
CODE  OF  FAIR  COMPETITION 

FOR   THE 

BOOT   AND   SHOE   MANUFACTURING   INDUSTRY 

As  Approved  on  October  3,  1933 

BY 

PRESIDENT  ROOSEVELT 

Executive     Order 

An  application  having  been  duly  made,  pursuant  to  and  in  full 
compliance  with  the  provisions  of  Title  I  of  the  National  Industrial 
Recovery  Act,  approved  June  16,  1933.  for  my  approval  of  a  Code  of 
Fair  Competition  for  the  Boot  and  Shoe  Manufacturing  Industry, 
and  hearings  having  been  held  thereon  and  the  Administrator  hav- 
ing rendered  his  report  containing  an  analysis  of  the  said  Code  of 
Fair  Competition,  together  with  his  recommendations  and  findings 
with  respect  thereto,  and  the  Administrator  having  found  that  the 
said  Code  of  Fair  Competition  complies  in  all  respects  with  the 
pertinent  provisions  of  Title  I  of  said  Act  and  that  the  require- 
ments of  clauses  (1)  and  (2)  of  subsection  (a)  of  Section  3  of  the 
said  Act  have  been  met : 

NOW,  THEREFORE,  I,  Franklin  D.  Roosevelt,  President  of  the 
United  States,  pursuant  to  the  authority  vested  in  me  by  Title  I  of 
the  National  Industrial  Recovery  Act,  approved  June  16,  1933,  and 
otherwise,  do  adopt  and  approve  the  report,  recommendations,  and 
findings  of  the  Administrator  and  do  order  that  the  said  Code  of 
Fair  Competition  be  and  is  hereb}'  approved,  subject  to  the  following 
condition : 

(1)  Because  it  is  evident  that  attempts  by  those  submitting  codes 
to  interpret  Section  7  (a)  of  the  National  Industrial  Recovery  Act 
have  led  to  confusion  and  misunderstanding,  such  interpretation 
should  not  be  incorporated  in  Codes  of  Fair  Competition.  There- 
fore, Article  IV  must  be  eliminated. 

FRANKLIN   D.  ROOSEVELT. 

Approval  recommended : 
Hugh  S.  Johnson, 

A  dmin  i  sir  at  or. 

The  White  House, 

October  3,  1033. 
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The  President,  October  3,  1933. 

The  White  House. 
My  Dear  Mr.  President:  This  is  a  report  of  the  hearing  on  the 
Code  of  Fair  Competition  for  the  Boot  and  Shoe  Manufacturing  In- 
dustry in  the  United  States,  conducted  in  Washington  on  September 
12,  1933,  in  accordance  with  the  provisions  of  the  National  Industrial 
Recovery  Act. 

Provisions  of  this  Code  as  to  Wages  and  Hours 

Article  V — Hour*  and  Rates  of  Pay 

Section  1.  No  employee,  including  office  workers  (except  as  here- 
inafter provided),  shall  work  more  than  40  hours  in  1  week;  pro- 
vided, however,  that  during  any  8  weeks  of  a  6  months'  period  (the 
first  period  to  begin  on  the  effective  date  of  this  Code)  employees 
may  work  not  more  than  45  hours  a  week.  Time  in  excess  of  8  hours 
per  day  shall  be  paid  on  the  basis  of  time  and  one-third.  The  fore- 
going maximum  hours  of  labor  and  overtime  payment,  however,  shall 
not  apply  to  outside  salesmen,  watchmen,  firemen,  cleaners,  or  to 
employees  in  a  managerial  or  executive  capacity  who  receive  more 
than  $35  per  week.  Said  maximum  hours  of  labor  shall  not  apply 
to  employees  doing  emergency,  maintenance,  and  repair  work,  or 
work  where  restrictions  of  hours  of  workers  on  continuous  proces 
would  unavoidably  reduce  production  or  interrupt  employment,  but 
in  any  such  cases,  at  least  time  and  one-third  shall  be  paid  for  time 
worked  in  excess  of  8  hours  per  day  or  45  hours  per  week. 

Section  %.  No  male  employee  shall  be  paid  less  than  37VL>  cents  per 
hour  or  female  employee  less  than  32^  cents  per  hour  in  any  city 
over  250,000  population ;  nor  male  employee  less  than  36*4  cents  per 
hour  or  female  employee  less  than  31^4  cents  per  hour  in  an}'  city 
between  20,000  and  250.000  population,  inclusive:  nor  male  employee 
less  than  35  cents  per  hour  or  female  employee  less  than  30  cents  per 
hour  in  cities  or  towns  of  less  than  20.000  population;  except  that  the 
minimum  rates  of  35  cents  per  hour  for  males  and  30  cents  per  hour 
for  females  shall  apply  to  all  cities  and  towns,  regardless  of  size,  in 
the  following  States:  Virginia,  West  Virginia,  North  Carolina,  South 
Carolina,  Georgia,  Florida.  Kentucky,  Tennessee.  Alabama,  Missis- 
sippi, Louisiana.  Arkansas,  Oklahoma,  and  Texas.  There  shall  be 
no  discrimination  in  wages  by  reason  of  sex.  and  where  in  any  case 
women  do  substantially  the  same  work,  or  perform  substantially  the 
same  duties,  as  men  they  shall  receive  the  same  rate  of  wages.  Pro- 
vided further,  apprentices  during  a  6  week-'  period  may  he  paid  at  a 
rate  not  less  than  80  percent  of  the  minimum  rale;  such  apprentice 
class,  however,  shall  not  consist  of  more  Hum  :<  percent  of  all  em- 
ployees iu  any  establishment. 

ion  8.  Not  later  than  January  1."..  L934,  the  Planning  and  Fair 
Practice  Committee  shall  undertake  an  investigation  of  the  minimum 
wage  scale  contained  herein  and  submit  its  report  and  recommenda- 
tions thereon  to  the  Administrator  not   later  than  March  1,  L934. 
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Section  Jf  Unskilled  employees  receiving  in  excess  of  the  foregoing 
minimum  rates  of  pay  shall  not  be  reduced;  and  equitable  adjust- 
ments in  all  pay  schedules  of  employees  receiving  more  than  the 
minimum  rates  shall  be  made  not  later  than  30  days  after  approval 
of  this  Code  by  any  cmplo}Ters  in  the  Industr}^  who  have  not  here- 
tofore made  such  adjustments  under  the  President's  Reemployment 
Agreement. 

Section  5.  Employers  and  employees  ma}'  make  mutually  satis- 
factory wage  agreements  covering  the  employment  of  the  infirm,  par- 
tially disabled,  or  physically  handicapped,  if  such  employees  do  not 
constitute  more  than  5  percent  of  the  total  number  of  employees. 

Section  6.  Pieceworkers  shall  be  paid  at  least  the  minimum  amount 
per  hour  prescribed  in  section  2  of  this  article  for  the  time  employed. 

Section  7.  Employers  in  the  industry  shall  not  employ  any  minor 
under  the  age  of  16  years;  provided,  however,  that  where  a  Stato 
law  provides  an  older  minimum  age,  no  person  below  the  age  speci- 
fied by  such  State  law  shall  be  employed  by  the  industry  within  that 
State. 

ECONOMIC   EFFECT   OF   THE   CODE 

In  approaching  this  problem,  certain  assumptions  as  to  business 
levels  must  be  made.  To  assume  a  shrinkage  from  the  early  levels 
of  this  year  is  to  assume  failure  of  our  program. 

The  hours  of  the  Code,  after  providing  for  a  short  peak  of  45 
in  each  half  year,  hold  to  an  absolute  maximum  of  40  hours  per 
week.  Such  a  condition  must  of  necessity  mean  an  effective  averago 
of  something  under  40 — more  nearly  37 — hours  per  week. 

Assuming  a  continuation  of  the  level  of  business  of  the  early 
months  of  this  year,  the  number  of  workers  employed  in  this  industry 
should  reach  the  highest  point  of  approximately  225,000,  which  was 
the  number  employed  in  September  1929.  In  view  of  the  drifting 
away  of  workers  from  the  industry  that  has  taken  place  since  1929 
it  seems  probable  that  some  small  amount  of  recruiting  must  result 
from  the  hours  established. 

The  minimum  wage  provisions  of  this  Code  will  affect  directly 
over  60  percent  of  the  wage  earners  in  the  South  and  over  30  per- 
cent of  the  wage  earners  in  the  North.  Increases  from  the  level 
of  the  first  quarter  of  1932  will  be  required  of  as  much  as  50  percent  in 
the  South  and  over  30  percent  in  the  North.  On  account  of  the 
further  decline  in  wages  in  the  latter  half  of  1932  it  is  evident  that 
the  increase  from  the  earty  1933  levels  will  be  even  greater.  It  seems 
safe  to  estimate  that  purchasing  power  will  be  increased  by  30  per- 
cent. 

While,  the  differential  in  wage  rates  for  cities  of  different  sizes 
is  not  common  to  codes,  the  amount  of  the  differential  provided  in 
the  Code  is  far  less  than  the  differential  which,  as  a  fact,  has  existed. 
It  is  believed  that  failure  to  recognize  certain  cost  disadvantages 
of  smaller  communities  would  disrupt  materially  the  competitive 
situation  in  this  industry  and  might  result  in  an  appreciable  shift 
in  the  industry.  The  fact  that  a  large  part  of  the  machinery  used 
is  leased  removes  some  of  the  penalty  normally  involved  in  a  change 
of  location. 

The  Boot  and  Shoe  Manufacturing  Industry  is  made  up  of  nearly 
1,000  units  belonging  to  over  750  different  concerns  and  spreads  over 


544 

a  large  part  of  the  United  States,  both  in  large  and  small  communi- 
ties. The  bringing  together  of  this  diverse  group  into  the  Code 
attached  hereto  is,  in  itself,  an  accomplishment  of  no  mean  propor- 
tion and  a  long  step  toward  the  purposes  set  forth  in  the  National 
Industrial  Recovery  Act. 

Article  IV — Employi  w-Em/ployee  Relationsh  ips 

Insofar  as  consistent  with  the  foregoing  provisions,  employers  in 
the  Boot  and  Shoe  Manufacturing  Industry  may  continue  present 
employer  and  employee  relations,  and  the  selection,  retention,  and 
advancement  of  employees  shall  be  on  the  basis  of  individual  merit 
without  regard  to  their  affiliation  or  nonaffiliation  with  any  labor 
or  other  organization. 

This  clause  should  be  eliminated,  and  it  is  recommended  that  the 
Executive  order  be  issued  accordingly. 

FINDINGS 

The  Administrator  finds  that — 

(a)  The  Code  as  recommended  complies  in  all  respects  with  the 
pertinent  provisions  of  Title  I  of  the  Act,  including,  without  limi- 
tation, subsection  (a)  of  Section  7  and  subsection  (b)  of  Section  10 
thereof ;  and  that 

(6)  The  applicant  group  imposes  no  inequitable  restrictions  on 
admission  to  membership  therein  and  is  truly  representative  of  the 
Boot  and  Shoe  Manufacturing  Industry ;  and  that 

(<?)  The  Code  as  recommended  is  not  designed  to  promote  monop- 
olies or  to  eliminate  or  oppress  small  enterprises  and  will  not  operate 
to  discriminate  against  them,  and  will  tend  to  effectuate  the  policy 
of  Title  I  of  the  National  Industrial  Recovery  Act. 

It  is  recommended,  therefore,  that  this  Code,  with  Article  IV 
eliminated,  be  immediately  adopted. 

Respectfully  submitted. 

High  S.  Johnson, 

Administrator. 


CODE  OF  FAIR  COMPETITION 

FOR  THE 

BOOT  AND  SHOE  MANUFACTURING  INDUSTRY 

Article  I — Purposes 

Section  1. — To  cooperate  with  the  President  of  the  United  States 
in  effectuating  the  policy  of  Title  I  of  the  National  Industrial  Re- 
covery Act  the  following  provisions  are  established  as  a  Code  of  Fair 
Competition  for  the  Boot  and  Shoe  Manufacturing  Industry,  com- 
prising the  manufacture  of  boots,  shoes,  sandals,  slippers,  moccasins, 
leggings,  over-gaiters,  and  allied  footwear  chiefly  of  leather,  and  also 
footwear  of  canvas  and  other  textile  fabrics,  together  with  such  other 
products  of  the  Boot  and  Shoe  Industry  as  may  from  time  to  time 
be  included  in  this  Code. 

Section  2. — This  Code  is  not  designed  to  promote  or  permit  monop- 
olies, or  monopolistic  practices,  or  to  eliminate  or  oppress  small  en- 
terprises, or  to  operate  to  discriminate  against  them. 

Article  II — Administration 

The  National  Boot  and  Shoe  Manufacturers'  Association  (incor- 
porated under  the  laws  of  the  State  of  New  York),  which  shall 
not  impose  inequitable  restrictions  upon  admission  to  membership 
therein,  is  hereby  constituted  the  agency  for  administering,  in  co- 
operation with  the  Administrator  of  the  National  Industrial  Re- 
covery Act,  the  provisions  of  this  Code  for  the  Boot  and  Shoe 
Manufacturing  Industry. 

The  Board  of  Directors  of  the  National  Boot  and  Shoe  Manu- 
facturers' Association  shall  be  elected  by  a  fair  method  approved 
by  the  Administrator  of  the  National  Industrial  Recovery  Act.  and 
shall  be  truly  representative  of  the  industry. 

A  Planning  and  Fair  Practice  Committee  shall  be  elected  from 
said  Board  of  Directors  by  a  fair  method  approved  by  the  President 
of  the  United  States,  who  may  appoint  thereto  three  members  with- 
out vote.  The  President  of  the  National  Boot  and  Shoe  Manufac- 
turers' Association  shall  preside  at  meetings  of  the  Planning  and 
Fair  Practice  Committee  with  vote  in  case  of  tie,  and  the  Managing 
Director  of  said  Association  shall  be  a  member  thereof  without  vote. 

Article  III — Statutory  Provisions 

Employers  in  the  Boot  'and  Shoe  Manufacturing  Industry  shall 
comply  with  the  following  conditions  of  the  National  Industrial 
Recovery  Act : 

Section  1. — That  employees  shall  have  the  right  to  organize  and 
bargain  collectively  through  representatives  of  their  own  choosing. 
and  shall  be  free  from  the  interference,  restraint,  or  coercion  of 
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employers  of  labor,  or  their  agents,  in  the  designation  of  such  rep- 
resentatives or  in  self-organization  or  in  other  concerted  activities 
for  the  purpose  of  collective  bargaining  or  other  mutual  aid  or  pro- 
tection. 

Section  2. — That  no  employee  and  no  one  seeking  employment 
shall  be  required  as  a  condition  of  emplo3rment  to  join  any  com- 
pany union  or  to  refrain  from  joining,  organizing,  or  assisting  a 
labor  organization  of  his  own  choosing. 

Section  3. — That  employers  shall  comply  with  the  maximum  hours 
of  labor,  minimum  rates  of  pay,  and  other  conditions  of  employment 
approved  or  prescribed  by  the  President. 

*  Article   IV — Employer-Employee   Relationships 

Insofar  as  consistent  with  the  foregoing  provisions,  employers  in 
the  Boot  and  Shoe  Manufacturing  Industry  may  continue  present 
employer  and  employee  relations  and  the  selection,  retention,  and 
advancement  of  employees  shall  be  on  the  basis  of  individual  merit 
without  regard  to  their  affiliation  or  nonaffiliation  with  any  labor  or 
other  organization. 

Article  V — Hours  and  Rates  of  Pay 

Section  1. — No  employee,  including  office  workers  (except  as  herein- 
after provided),  shall  work  more  than  40  hours  in  one  week:  Pro- 
vided, however,  That  during  any  8  weeks  of  a  6  months'  period  (the 
first  period  to  begin  on  the  effective  date  of  this  Code),  emploj'ees 
may  work  not  more  than  45  hours  a  week.  Time  in  excess  of  8  hours 
per  day  shall  be  paid  on  the  basis  o£  time  and  one-third.  The  fore- 
going maximum  hours  of  labor  and  overtime  payment,  however, 
shall  not  apply  to  outside  salesmen,  watchmen,  firemen,  cleaners,  or 
to  employees  in  a  managerial  or  executive  capacity  who  receive  more 
than  $35  per  week.  Said  maximum  hours  of  labor  shall  not  apply 
to  employees  doing  emergency,  maintenance,  and  repair  work,  or 
work  where  restrictions  of  hours  of  workers  on  continuous  proce- 
would  unavoidably  reduce  production  or  interrupt  employment,  but 
in  any  such  cases,  at  least  time  and  one-third  shall  be  paid  for  time 
worked  in  excess  of  8  hours  per  day  or  45  hours  per  week. 

Section  .'.  No  male  employee  shall  be  paid  less  than  ^T1-  cents 
per  hour  or  female  employee  less  than  32^  cents  per  hour  in  any  city 
over  250,000  population;  nor  male  employee  less  than  .".CO',  cents 
per  hour  or  female  employee  less  than  311  i  cents  per  hour  in  any 
city  between  20.000  and  250,000  population,  inclusive;  nor  male 
employee  less  than  35  cents  per  hour  or  female  employee  less  than 
30  cents  per  hour  in  cities  or  towns  of  less  than  20,000  population: 
except  that  the  minimum  rates  of  35  cent-  per  hour  for  males  and 
30  cents  per  hour  for  females  shall  apply  to  all  cities  and  towns, 
regardless  of  size,  in  the  following  States:  Virginia,  West  Virginia, 
North  Carolina,  South  Carolina.  Georgia,  Florida,  Kentucky.  Ten- 
nessee, Alabama,  Mississippi,  Louisiana,  Arkansas.  Oklahoma,  and 
Texas.  There  shall  be  no  discrimination  in  wages  by  reason  of  sex, 
and  where  in  any  case  women  i\o  substantially  the  same  work,  or 
perform  substantially  the  same  duties  as  men,  they  shall  receive  the 

*  This  article  deleted  per  last  paragraph  of  Executive  Order  approving  this  < 


547 

same  rate  of  wages:  Provided  further.  Apprentices  during-  a  G  weeks' 
period  may  be  paid  at  a  rate  not  less  than  80  percent  of  the  minimum 
rate;  such  apprentice  class,  however,  shall  not  consist  of  more  than 
5  percent  of  all  employees  in  any  establishment. 

Section  3. — Xot  later  than  January  15.  1934,  the  Planning  and 
Fair  Practice  Committee  shall  undertake  an  investigation  of  the 
minimum  wage  scale  contained  herein  and  submit  its  report  and 
recommendations  thereon  to  the  Administrator  not  later  than  March 
1.  1934. 

Section  4- — Unskilled  employees  receiving  in  excess  of  the  forego- 
ing minimum  rates  of  pay  shall  not  be  reduced ;  and  equitable  ad- 
justments in  all  pay  schedules  of  employees  receiving  more  than  the 
minimum  rates  shall  be  made  not  later  than  30  days  after  approval 
of  this  Code  by  any  employers  in  the  Industry  who  have  not  here- 
tofore made  such  adjustments  under  the  President's  Reemployment 
Agreement. 

Section  5. — Employers  and  employees  may  make  mutually  satis- 
factory wage  agreements  covering  the  employment  of  the  infirm,  par- 
tially disabled,  or  physically  handicapped,  if  such  employees  do  not 
constitute  more  than  5  percent  of  the  total  number  of  employees. 

Section  6. — Pieceworkers  shall  be  paid  at  least  the  minimum 
amount  per  hour  prescribed  in  Section  2  of  this  Article  for  the  time 
employed. 

Section  7. — Employers  in  the  Industry  shall  not  employ  any  minor 
under  the  age  of  16  years;  provided,  however,  that  where  a  State  law 
provides  an  older  minimum  age,  no  person  below  the  age  specified  by 
such  State  law  shall  be  employed  by  the  Industry  within  that  State. 

Article  VI — Reports  and  Reeving  of  Accounts 

Section  1. — The  Planning  and  Fair  Practice  Committee  hereinbe- 
fore described  shall  require  members  of  the  industry  to  keep  such 
accounts  and  submit  to  the  National  Boot  and  Shoe  Manufacturers' 
Association  for  custody  and  compilation  such  reports  from  time  to 
time  as  may  be  necessary  to  effectuate  the  policies  of  the  National 
Industrial  Recovery  Act  and  the  administration  of  this  Code.  All 
statistical  data  filed  in  accordance  with  the  provisions  of  this  sec- 
tion shall  be  held  confidential  by  the  National  Boot  and  Shoe  Manu- 
facturers' Association,  and  the  data  of  one  employer  shall  not  be  re- 
vealed to  any  other  employer.  In  addition  to  information  required 
to  be  submitted  to  the  National  Boot  and  Shoe  Manufacturers'  Asso- 
ciation, there  shall  be  furnished  to  Government  agencies  such  statis- 
tical information  as  the  Administrator  may  deem  necessary  for  the 
purposes  recited  in  Section  3  (a)  of  the  National  Industrial  Recovery 
Act.  Failure  on  the  part  of  any  manufacturer  in  the  Industry 
promptly  to  supply  such  information  as  required  under  this  Article 
shall  be  in  violation  of  this  Code. 

Section  2. — The  National  Bool  and  Shoe  Manufacturers'  Associa- 
tion is  authorized  from  time  to  time,  as  occasion  may  arise,  to  in- 
vestigate and  inform  the  President  of  the  United  States  on  behalf  of 
the  Industry  regarding  importation  of  competitive  articles  into  the 
United  States,  in  order  that  such  importations  may  not  defeat  the 
purposes  of  the  National  Industrial  Recovery  Act. 
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Article  VII — Charges  and  Collections  or  Funds 

Section  1. — For  the  purpose  of  administering  this  Code,  the  Plan- 
ning and  Fair  Practice  Committee  is  authorized  to  charge  each 
manufacturer  in  the  Industry  in  the  United  States  one  hundredth 
of  1  percent  (.0001%)  of  the  gross  sales  of  such  manufacturer  for 
the  calendar  year  1932,  or  for  his  fiscal  year  ending  in  1932,  pro- 
vided that  no  such  amount  shall  be  less  than  $50;  and  during  the 
operation  of  this  Code  to  make  such  further  charges  or  reductions 
as  may  be  found  necessary. 

Section  £. — Such  funds  collected  for  the  administration  of  this 
Code  shall  be  deposited  by  the  treasurer  of  the  National  Boot  and 
Shoe  Manufacturers'  Association  in  a  special  account  and  used  only 
for  defraying  the  expenses  of  administration  thereof,  for  the  reim- 
bursement of  the  National  Boot  and  Shoe  Manufacturers' Association 
for  such  expenses  as  already  incurred  and  which  may  hereafter  be 
incurred  in  complying  with  conditions  of  this  Code. 

AirncLE  VIII — Trade  Regulations 

Section  1. — Misbranding  and  misleading  advertising. 

(d)  Misbranding  of  products,  including  use  of  names  of  man- 
ufacturers, wholesalers,  or  retailers,  in  or  on  products  or  car- 
tons not  made  by  them  or  for  them  is  unfair  and  in  violation 
of  this  Code. 

(b)  Advertising  of  such  character  as  to  mislead  with  respect 
to  value,  quality,  manufacture,  or  construction  of  products  is 
unfair  and  in  violation  of  this  Code. 

(c)  The  imitation,  simulation,  or  use  of  trade-marks,  slogans, 
or  other  marks  of  identification  having  tendency  and  capacity 
to  mislead  or  deceive  purchasers  is  unfair  and  in  violation  of 
this  Code. 

(d)  Contributions  by  manufacturers  of  all  or  part  of  the 
cost  of  customers'  advertising,  where  the  manufacturer's  name 
or  trade-mark  docs  not  appear  in  such  advertising,  is  in  vio- 
lation of  this  Code. 

Section  2. — Selling  below  cost,  and  cost  accounting. — The  prac- 
tice of  selling  below  cost  is  detrimental  to  the  Industry:  and  each 
manufacturer  shall  submit  upon  request  a  statement  from  a  certified 
public  accountant  recognized  by  the  Planning  and  Fair  Practice 
Committee  for  the  Industry  as  qualified,  to  the  effect  that  such  man- 
ufacturer has  a  proper  cost-accounting  system;  which  statement, 
however,  may  not  be  accepted  as  final  by  the  Planning  ami  Fair 
Practice  Committee  either  as  to  cost  accounting  or  as  to  selling 
below  cost. 

Section  ■>■     Maximum  trade  terms  fob  domestic  busini 

(a)  Selling  wholesalers,  department  stores,  retailers,  and  oth- 
ers in  (he  trade  on  a  net  basis  or  with  cash  discounts  is  permis- 
sible, hut  in  no  case  shall  a  discount  in  execs-  of  .">  percent  be 
allowed;  said  discount  to  he  allowed  for  payment  of  hills  within 
30  day-  from  delivery  date  specified  on  the  order  or  <\-.\io  of 
shipment  if  later,  15  days  additional  west  of  the  Rocky 
Mountains. 
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(b)  At  the  expiration  of  30  days,  with  15  days  additional  west 
of  the  Rocky  Mountains,  no  cash  discounts  shall  be  allowed. 

(c)  Such  terms  shall  not  be  subverted  or  evaded  directly  or 
indirectly  through  allowances,  trade  discounts,  selling  below 
cost,  or  rebates  of  any  kind. 

Section  .'/. — Special  cartons. — Special  cartons  or  labels  costing 
more  than  those  regularly  supplied  by  the  manufacturer  shall  be 
charged  for  in  the  amount  of  such  excess  cost. 

Section  5. — Unjustifiable  returns,  excessive  claims,  and  unfair 
cancelation.— The  methods  of  cooperatively  exchanging  informa- 
tion regarding  such  practices  through  the  National  Boot  and  Shoe 
Manufacturers'  Association  may  be  recommended  to  be  continued 
subject  to  the  approval  of  the  Administrator. 

Section  6. — Style  shows. — Style  shows,  shoe  fairs,  and  exhibitions 
have  been  found  to  be  numerous  and  costly  to  the  industry.  Par- 
ticipation by  paying  a  fee  to  the  sponsors  or  promoters  of  such 
affairs  shall  constitute  a  violation  of  this  Code,  except  meeting  in 
St.  Louis  in  January,  1934,  and  exhibitions  under  the  direction  of 
the  National  Boot  and  Shoe  Manufacturers'  Association  with  no 
obligation  on  the  part  of  any  manufacturer  to  participate.  Nothing 
contained  in  this  paragraph  shall  be  construed  as  preventing  re- 
gional meetings  or  conventions  where  no  fees  to  the  manufacturers 
are  charged  or  contributions  received  from  them.  This  section  shall 
not  be  evaded  by  provisions  for  associate  or  sustaining  memberships, 
advertising  in  programs,  or  in  any  other  manner  whatsoever. 

Article  IX — Changes 

This  Code,  or  any  of  its  provisions,  is  subject  to  change  and 
modification;  and  may  be  amplified  by  the  addition  of  other  pro- 
visions by  the  administrative  agency  with  the  approval  of  the  Presi- 
dent of  the  United  States. 

Article  X — Modifications 

This  Code  and  all  the  provisions  thereof  are  expressly  made  sub- 
ject to  the  right  of  the  President,  in  accordance  with  the  provision  of 
subsection  (b)  of  Section  10  of  the  National  Industrial  Recovery 
Act,  from  time  to  time  to  cancel  or  modify  any  order,  approval,  license, 
rule,  or  regulation  issued  under  Title  I  of  said  Act  and  specifically, 
but  without  limitation,  to  the  right  of  the  President  to  cancel  or 
modify  his  approval  of  this  Code  or  any  conditions  imposed  by  him 
upon  his  approval  thereof. 

Article  XI — Date  Effective 

This  Code  shall  become  effective  immediately  upon  the  expiration 
of  10  days  after  approval  by  the  President  of  the  United  States, 
and  shall  terminate  upon  termination  of  Title  I  of  the  National 
Industrial  Recovery  Act.  Such  termination,  however,  shall  not 
affect  obligation  and  liability  for  payment  of  any  charges  levied 
under  this  Code  as  provided  in  Article  VII. 

Approved  Code  No.  44. 
Registry  No.  904/1  '05. 
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